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January 15, 2016
The Honorable Tom Bakk	The Honorable Kurt Daudt
Majority Leader	Speaker of the House
232 State Capitol	463 State Office Building
St. Paul, MN 55155	St. Paul, MN 55155

The Honorable David Hann	The Honorable Paul Thissen
Minority Leader	Minority Leader
147 State Office Building	267 State Office Building
St. Paul, MN 55155	St. Paul, MN 55155

The Honorable Richard Cohen	The Honorable Jim Knoblach
Chair, Senate Finance Committee	Chair, House Ways & Means Committee
301 State Capitol	453 State Office Building
St. Paul, MN 55155	St. Paul, MN 55155

The Honorable Michelle Fischbach	The Honorable Lyndon Carlson
Ranking Member, Senate Finance 	Ranking Minority Member, House Ways &
Committee	Means Committee
15 State Office Building	283 State Office Building
St. Paul, MN 55155	St. Paul, MN 55155

The Honorable Tom Saxhaug	The Honorable Sarah Anderson
Chair, State Departments & Veterans Division	Chair, State Government Finance
328 State Capitol	583 State Office Building
St. Paul, MN 55155	St. Paul, MN 55155		

Dear Senators & Representatives:
[bookmark: _GoBack]Pursuant to Minnesota Statutes 43A.04 Subdivision 12, the following is the link to the Executive Branch Total Compensation Report: http://mn.gov/mmb/images/2016-total-compensation-rpt.docx. Due to the size of the report, we did not print hard copies; however, we will provide you one if requested. We also will provide the report in electronic format (Excel, Word, etc.) upon request. 

The Executive Branch Total Compensation Report includes all Executive Branch employees including Constitutional Offices. The report does not include the State Retirement Agencies or Judicial and Legislative Branches.  All Department of Public Safety special agents and all other protected individuals, as well as their salaries, are excluded from this report.
The Executive Branch Total Compensation report summarizes potential compensation costs for calendar year 2016.  The report provides data on salary, insurance, FICA, retirement and other insurance benefits. The data is listed by department and employee name and reflects conditions as of January, 2016.  It should be noted that the report provides a very rough estimate of compensation costs in 2016.  It does not factor in staff retirements, terminations, hiring, promotions/staff movements or upcoming compensation changes.

A note about employees with multiple jobs (holding a position in more than one agency):
Employees with multiple jobs are shown with their corresponding dollars under each agency's section. If an employee holds multiple jobs, and is insurance eligible, the complete cost of insurance benefits, deferred compensation, and health care savings plan contributions for the employee may be listed for each position they hold in this report: however, the employee is only receiving the benefit once. 

If you have questions about this report or you have difficulty opening the link, please email Bruce.Yurich@state.mn.us or contact him at 651-259-3790. 

Sincerely,
Myron Frans
Commissioner
Enclosure
cc: Eric Nauman, Senate Fiscal Analysis	Bill Marx, House Fiscal Analysis
Kevin Lundeen, Senate Fiscal Analysis	Helen Roberts, House Fiscal Analysis
Jodi Hebert, MMB Enterprise HR Division	
400 Centennial Building   658 Cedar Street   St. Paul, Minnesota 55155
Voice: (651) 201-8000    Fax: (651) 296-8685    TTY: 1-800-627-3529
An Equal Opportunity Employer
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